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MEMORANDUM OF AGREEMENT
The HUDSON COUNTY COMMUNITY COLLEGE (“HCCC” or “College”) and the HUDSON COUNTY COMMUNITY COLLEGE SUPPORT STAFF FEDERATION (“Federation”) hereby enter into this Memorandum of Agreement (“Agreement”) with respect to the modifications, amendments and additions to the collective bargaining agreement between HCCC and the Federation, July 1, 2010 to June 30, 2011 (“CBA”).  All terms and conditions contained in the CBA shall remain unchanged, except as modified as follows:  

Contract Duration:  July 1, 2011 through June 30, 2013.
Salary Increases:  

· For the period 7/1/11 to 6/30/12, there shall be no salary adjustments.

· Full-time unit members employed prior to 7/1/12 and still employed with the College as of the signing of this Agreement will receive a 2.0% salary increase, retroactive to 7/1/12.

· Productivity Adjustment:  Full-time unit members whose base salary is less than $50,000 will receive a one-time adjustment of $550 to be added to their base salary.  Full-time unit members whose base salary is $50,000 or more will receive a one-time payment of $550 that will not be included into base salary.  The productivity adjustment determination will be based on the unit member’s base salary as of October 1, 2012, before the application of the 2% increase.  

· The minimum starting salary is $25,000.  Unit members who are not at $25,000 at the time of the ratification of this Agreement shall be moved to that salary.

Article III – Miscellaneous Provisions (Non-Discrimination) 

·  A new paragraph D is added to Section 1 to provide the following:  The College has a strong commitment to provide a work environment free from unlawful harassment and discrimination in the workplace. The protected classifications include, but are not limited to, sex, affectional, or sexual orientation, race, color, religion, national origin, age, disability, or ancestry.  The College’s Non-Discrimination/Anti-Harassment Policy sets forth the substantive and procedural guidelines.
Article XIV Section 1. A. 4 – (Leaves of Absence) Payment for accumulated unused sick days
Eliminate the existing paragraph in Section 1.A.4 and replace with the following:
· For all unit members with ten (10) years of service employed prior to June 30, 2011, the College will pay fifty percent (50%) of the unit member’s current per diem base salary rate for all accrued but unused sick days up to a maximum of fifteen thousand dollars ($15,000) at the time of separation.  

· In accordance with law, for all unit members with ten (10) years of service employed on or after June 30, 2011, the College will pay fifty percent (50%) of the unit member’s current per diem base salary rate for all accrued but unused sick days up to a maximum of fifteen thousand dollars ($15,000) at the time of retirement. 

Article XIII – Insurance

· Add to Section 1 the following:  Unit members’ health care insurance contributions will be in accordance with C.78, P.L. 2011.  

Article XXI – Reduction in Force

· Eliminate paragraph 1 and replace with the following:  In the event the College exercises its right to effectuate a reduction in force for reasons of economy and efficiency, the Board of Trustees shall provide each employee to be laid off with 105 days notice prior to the layoff.  
Article XV – Staff Development (Tuition Waiver)
Section 1.C.2 shall be modified to provide that the phrase, “…who are residing in the employee’s household” is deleted from the paragraph.   
Article XVII – Discipline
· Delete the language starting at Section 2 “Progressive Discipline …” through “D. Accelerated Corrective Discipline…may be accelerated to any advanced step.”
· Section 3 “Just Cause Provision” shall be revised as follows:  No bargaining unit member shall be disciplined, reprimanded, reduced in rank or compensation, discharged or suspended without just cause. Any such action asserted by the College or any representative thereof shall be determined on a case-by-case basis and shall take into account the nature of the offense, the number of previous offenses, length of service and the general employment record of the bargaining unit member and shall be subject to the grievance procedure herein set forth.  However, the number of previous offenses, length of service and the general employment record of the bargaining unit member shall not be determinative when the gravity of the offense is just cause for termination.  The College will make every effort to notify the unit member prior to the filing of any formal charges against him or her. This provision shall not apply in the case of non-renewal. In the event that notification is by mail, notification shall be complete upon the College obtaining an official post office‑stamped receipt.
As a result of the deletion of Section 2 above, the just cause provision becomes Section 2. The remaining sections will be renumbered accordingly. 
Article XIV Section 2. A.  – (Vacation Leave)
Section 2. A. is modified as follows:
A.  Unit Members shall be granted vacation leave with pay starting from the first day of the month following the date of hire at the following rates:

1.
Starting date until the completion of the first year, one (1) day per month up to a maximum of ten (10) working days;

2.
From the beginning of the second year of employment, a unit member will receive vacation leave of seventeen (17) days per year;

3.
From the beginning of the third year of employment, a unit member will receive vacation leave of eighteen (18) days per year.

4.
From the beginning of the fourth year of employment, a unit member will receive vacation leave of nineteen (19) days per year.

5.
From the beginning of the fifth year of employment, a unit member will receive vacation leave of twenty (20) days per year.

Any unit member who separates from the College, for any reason, without earning his/her full allotment of vacation days in that year of separation shall be required to reimburse the College for those vacation days.  For purposes of calculating the rate of accrual for reimbursement of vacation leave days, the following formula shall be used:
1.
From the beginning of the second year of employment, a rate of 1.416 days per month;

2.
From the beginning of the third year of employment, a rate of 1.5 days per month;  

3.
From the beginning of the fourth year of employment, a rate of 1.58 days per month;
4.
From the beginning of the fifth year of employment, a rate of 1.67 days per month.
Section 2. B. is modified as follows:

Modify the first sentence to add, “For new unit members during their first year of employment,” vacation days will be credited on the twenty-fifth (25th) day of the month.

Delete the following language: Vacation time accrued in one fiscal year must be taken by the end of the next fiscal year except when the unit member's timely request for vacation has been refused by reason of staffing needs as certified by the Contract Administrator.  The new language will be added as, “Vacation days earned on a unit member’s anniversary date must be taken before the end of that member’s anniversary year.”
The last sentence shall be modified as follows: Employees may not carry over the previous anniversary year vacation leave days beyond the next anniversary year without approval of the President or his designee.
Section 2. C. is modified as follows:

Delete the following sentence: The Human Resources Department will inform unit members of the accrued vacation balance prior to July 1st of each year.
Miscellaneous
(a)  This Memorandum of Agreement contains the entire agreement of the parties. Any proposals and counter proposals not contained herein are withdrawn and void.

(b)  This Memorandum of Agreement is subject to ratification by the Board of Trustees of the Hudson County Community College and by the membership of the Hudson County Community College Support Staff Federation.  The undersigned represent that they are authorized to enter into this Memorandum of Agreement on behalf of their respective principals.
(c)  The College shall prepare a collective bargaining agreement incorporating this Memorandum of Agreement.
(d)  The parties agree to recommend that their respective principals ratify this Memorandum of Agreement.
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